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Linton CE Infant School: where happiness and achievement go hand in hand  

Our Aims
At Linton Infants, we are committed to delivering an inclusive and relevant Personal, Social, and Health education (PSHE) curriculum. Within our nurturing and supportive ethos, we hope to foster individuals who are well-informed, self-aware, and able to keep themselves safe. 
At our school we believe that social and emotional development underpins children’s academic achievement, and our PSHE curriculum plays a large part in contributing to that ethos. We strive to ensure our culture at Linton CE Infant School supports children to become confident, happy, and resilient global citizens who feel empowered to make change and stand up for what they believe in. 
Our PSHE curriculum aims to teach children to: 

· recognise support networks around them, including maintaining and developing friendships, nurturing family groups in a variety of forms, and loving relationships; 
· identify and manage their feelings, including self-regulation strategies, where to go for further help and the importance of maintaining good mental health;
· how to keep themselves safe, including privacy and online safety, appropriate touching and consent, and how to recognise harmful secrets. 

At Linton C.E. Infant School we acknowledge the breadth of topics included within both Personal, Social and Health Education (PSHE) and the new Relationships Education (RSE) curriculum. To cover the extent of these areas, we teach a programme called Emotions 4 Learning, which is RSE compliant and covers all areas. Road safety, safe medicine use, and first aid, are taught through discrete lessons. 

This policy should be read in conjunction with our Mental Health and Emotional Wellbeing policy. It should also refer to our E4L Overview document. 

Lead Members of Staff

Whilst all staff have a responsibility to teach and promote PSHE/RSE across the school, staff with a relevant remit include:

	Kelly Harries
	Headteacher
Designated Safeguarding Lead
Domestic Abuse Lead
Prevent Lead


	Emma Hicks
	Designated Safeguarding Lead
Drawing and Talking Therapist
Mental Health First Aider
Domestic Abuse Lead
Prevent Lead


	Stephanie Booth
	Special Educational Needs Coordinator (SENCo)
PSHE and E4L Coordinator
Mental Health Lead
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Relationships Education (RSE)

Parents do not have the right to withdraw their child from RSE, as stated in the statutory guidance. All children participate in weekly E4L lessons. 

Emotions 4 Learning (E4L)

At Linton C.E. Infant School we teach an extensive emotional literacy programme called Emotion 4 Learning (E4L). This programme was developed by an Educational Psychologist and was first implemented in our school in 2017.  

As part of this programme, children are taught discrete lessons about recognising and managing feelings, and are taught to creatively problem solve through discussion and conflict resolution. In addition to this, the programme fosters respectful and caring dialogue between staff and children, ensuring that all members of our school community feel heard and valued. 

Across the school we utilise various aspects of Mindfulness practices, including stillings and breathing exercises throughout the day. These add to our whole school ethos of supporting emotional wellbeing for all children and staff. 

(Please see our Behaviour Management policy, Mental Health and Emotional Wellbeing policy, and E4L Overview document for more information)

E4L curriculum

Across the school, our E4L curriculum consists of the following topics: 

· Belonging
· Feelings
· Problem solving
· Myself
· Relationships

Each topic repeats in Reception, Year 1, and Year 2, and concepts are taught on a cumulative and ongoing basis. 

Monitoring and Evaluation

The subject lead will be responsible for monitoring and evaluating throughout the year. 

This will include observation within classrooms, learning walks, and ongoing reflection amongst the staff teams. 

Policy Review

This policy will be reviewed at the time of significant change, either in statutory guidance or lead staff within school. 

The policy has been proof-read and agreed upon by the Senior Leadership Team (SLT). Any alterations or additions will be agreed upon by the SLT before publication. 
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